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How it works: 

 

You provide 
to us your job 
order/ search 

criteria. 

The RMI team utilizes 
our technology and 
tools to identify and 

contact targeted pool 
of candidates. 

The RMI team 
receives resumes and 

screens interested 
and qualified 
candidates. 

The RMI team 
sends you 
qualified, 
interested 

candidates.  

 

Why RecruitMilitaryInside? 
 

1. Our recruiters are experienced in both military and civilian sourcing and 
recruiting. 

2. Innovation and expense are killing the contingent military recruiting model. 

a. Our database grows 250+ per day; we have a fresh, expansive 
database that allows us to hit the ground running on day 1. 

b. Our candidate targeting technology allows us to filter hundreds of 
resumes to quickly to identify just the qualified ones. 

c. The contingent recruiting model does not align the interests of both 
parties. 

3. Faster time to hire, cost savings, high quality candidates, and better 
understanding of your requirements. 

4. Regular client communication and reporting, including candidate tracking 
reports, call activity, and all resumes and profiles. 

 

We leverage our strong direct sourcing skills, our extensive database 
of military veteran candidates, the reach of our brand, our 

relationships across 230 military bases, our Internet presence and 
social networking tools, our private candidate network, and our 

strong, experienced recruiters to solve recruiting challenges. 
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How much does it cost? 
 
Instead of paying 25% - 30% of the first year’s base salary, we offer a simple model 
with no catches or additional fees.  RecruitMilitaryInside means you engage with 
our experienced team on an hourly basis. We have a simple fixed rate of $85 per 
hour, and you only commit to a minimum of 20 hours to begin.  You may renew at 
the end of the initial 20 hour period in additional 40 hour segments.   

 

Cost comparison vs. traditional contingency search on typical recruiting projects: 
 

Position Placed RMI 
Costs 

Standard 
25% Savings 

2 Medical Device Sales People  
(Junior Military Officers) 

$3,400 
(40 hours) 

$20,000 $16,600 

Plant Manager $1,700 
(20 hours) $18,000 $16,300 

5 Railroad Mechanics $5,100 
(60 hours) $40,000 $34,900 

 


